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® Explanation of the subsidy program for enterprise child care measures:

In the face of fierce competition in the enterprise, employees are facing

more and more challenges in their work, and they all go all out in their

work. In addition, with the changes in family structure and socio-economic environment, small families and

dual-income families have emerged as the times require. Employees are responsible for taking care of their

families and taking care of their work. It is often a situation of "burning candles at both ends". To help

employees take care of their children, they have no worries Under this condition, there will be a better labor

productivity performance, so we will continue to plan to implement childcare measures for enterprises. This

plan will be completed by the Ministry of Labor before 2/10, 2025. Subsidy Program" application, the key points

are as follows:

® Subsidy objects: Children of current employees of Topunion Electronics Co., Ltd. under the age of 7 are
limited to those who are entrusted in public or private kindergartens or child care centers in Taiwan. "Does
not include childcare providers in daycare classes/talented classes." (No limit on the number of children per
household)
® Funding source: Based on the Ministry of Labor’s final review of the total amount of the subsidy (80%) and
the company (20%), the subsidy will be issued to those who are still employed. (It is
scheduled to be issued to the salary account in June and September 2025)
® Application receipt: From now on, from 2024/12/18 to 2025/1/31, the deadline is 16:00.
® Precautions: Please be sure to provide the following 1~3 written materials and hand them over to the
factory nurse_ Miranda ext 128. Please cooperate and thank you very much!!
(1). A copy of the children's household registration book (or household registration transcript).
(2). The employee's children sent to the childcare service agency certificate (need to use the seal), as attached.
Please get the form from the factory nurse.
(3). The most recent childcare/nursery payment receipt or proof. TZ&E9.0 EHS_20241218




